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Employment Application
“Offering quality child cave in the community since 1992”

Name:

Address: City:

Postal Code: S.I.N.:

Phone: Cell: Date of birth:
E-Mail:

How long at present address:
Previous address:

In case of emergency on the job, who should we contact?

Name: Phone:
Job desired: Full Time/Part Time/On Call
Available to start when? Pay Expectations:
Availability:
Monday | Tuesday | Wednesday | Thursday | Friday
Morning
Afternoon

I was referred to this company by:
"1 Friend [ Employee (name: ) [1 Agency (name: )
"] Newspaper [| Web site [| Other:

Do you have any physical disability that would prevent you from doing this job?

Can you legally work in Canada? Yes/No

Do you have a B.C. driving license? Yes/No Class Restrictions

List your top three subjects in high school (include grade):

1. 2. 3.
What is your favorite sport?
List the last three books you have read:

1. 2. 3.
List your favorite hobbies:

1. 2. 3.




Name of school City Course Attendance Dates  Did You Graduate?

Employer: Position:
Address: Phone:
From: Start Wage: To: Finish Wage:

Reason for leaving:
Can we contact this company? Yes/No

Employer: Position:
Address: Phone:
From: Start Wage: To: Finish Wage:

Reason for leaving:
Can we contact this company? Yes/No

Employer: Position:
Address: Phone:
From: Start Wage: To: Finish Wage:

Reason for leaving:
Can we contact this company? Yes/No

1. At no time before or during a shift is it permissible for employees to consume or be under the
influence of alcoholic beverages. The use of illegal drugs under all of the above conditions is
also forbidden. Disobeying these policies is cause for dismissal.

2. One no show for a scheduled shift without sufficient reason is grounds for termination.
Habitual lateness is grounds for termination.

Signature of interviewee: Signature of interviewer:
Date:

I hereby certify that the answers given by me in this application are true and complete. | understand
that any false answers or statements made by me will be grounds for termination of employment. |
give consent to Happy Campers Child Care Ltd. to check my personal & professional references
verifying details of my education and previous/current employment. If hired, I understand | may be
requested to work at any of the child care sites operated by Happy Campers at any time. | agree that
at all times I will abide by all policies within Happy Campers and to sign the employment contract
upon hiring.

Signature of interviewee: Signature of interviewer:
Date:




